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Institutional demands and mandates
Cut costs & save money

Sacrifice local customization
Consider outsourcing of cataloging
Load purchased surrogate records without 
review

Achieve greater efficiencies
Reorganize  the department
Increase daily & weekly production levels
Hire more lower level staff
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Cultural heritage (archives, records, and 
assets)
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Available from ALA Publishing and as 
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Training to use RDA Toolkit
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1.3 Understands, supports, and contributes positively 
to the evolution of the culture and context of the 
library and its parent institutions.

1.4 Demonstrates knowledge of the legal system and 
the legal profession.
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technological context in which the legal system exists.

1.6 Demonstrates knowledge of library and information 
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delivery of information within its technological context.

1.7 Adheres to the Ethical Principles of the American 
Association of Law Libraries and supports the shared 
values of librarianship. 

1.8 Exhibits leadership skills including critical thinking, 
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1.13 Displays excellent communication skills and is able 
to promote the library and advocate for its needs.
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