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part and parcel of what law librarians
can offer to their institutions, depending
on the culture, needs, and inclinations.
Some of these activities may become
part of the “normal activities,” but if
they have positive outcomes for the
institution and the librarian, the result 
is a win-win situation.

These examples show what good
outcomes are possible for institutions
when librarians are proactive in
stretching beyond their original job
descriptions. Hopefully they will inspire
you to seize opportunities to use your
special talents for the benefit of your
organization, whether it is your
organizational skills, experience in
personnel management, foreign
language abilities, or technology skills.
You may start by familiarizing yourself
with the big picture of your organization
and reflect on how you fit in and what
you can contribute beyond the expected.
Yes, you have to stretch yourself, but
that is what makes life interesting. 
Each library has something special and
unique—a treasure trove in the form 

of a collection or a service—that can 
be exploited in a good way.

The benefits of these activities are
numerous. They reflect well on the
institution and draw positive attention,
making your library a value center, not 
a cost center. They are personally and
professionally rewarding. The secret 
of success in the organization is the
integration into its operations. The
library can create opportunities for
others in the institution—or initiatives
may have originated with faculty or
administrators, or even former deans or
judges who are no longer interested in
the projects they started. All that matters
now is that the initiative is sustained 
by the library, and at the end of the day,
libraries and librarians are all about
creating and sustaining relationships. ■

Claire M. Germain (cmg13@
cornell.edu) is the Edward Cornell law
librarian and professor of law at Cornell
University Law School in Ithaca, New
York. She is also the director of the dual
degree programs for Paris and Berlin, and
regularly teaches a course in French law.

of American Scientists, this will mean
the elimination of the permanent
classification of the President’s Daily
Brief, which the CIA has consistently
asserted is classified. The executive 
order also restores language that directs
agencies to err on the side of openness if
there is doubt about whether to classify,
and it makes clear that “no information
may remain classified indefinitely.”

In the coming months, we will follow
the implementation of this important
executive order to make sure agencies
follow through on its requirements. ■

Mary Alice Baish, director of the
AALL Government Relations Office, 
25 Massachusetts Avenue, NW, Suite 500,
Washington, D.C. 20001 • 202/942-
4237 • Fax: 202/737-0480 • E-mail:
mbaish@aall.org • www.aallnet.org/
aallwash.

recommendations are also reflective of the discussions in Scottsdale.
The final recommendations from the Critical Issues Summit

have been posted at www.equippingourlawyers.org. Plans for
further efforts in this area are underway and will be posted
periodically on this website. It was suggested that this model of
investigation and discussion be conducted at the state level by legal
educators, CLE providers and regulators, and the practicing bar.
Law librarians should remain alert to the possibility of being
involved if or when this discussion becomes local. We have know -
ledge of most of these topics and offer a broad and sophisticated
point of view that would strengthen local discussions. ■

Judith Meadows (jmeadows@mt.gov) is director of the State
Law Library of Montana in Helena. Kay Moller Todd
(kaytodd@paulhastings.com) is senior legal researcher at Paul 
Hastings Janofsky & Walker LLP in Atlanta, Georgia. 
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