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Arizona Association of Law Libraries (AzALL)





Background:





The Arizona Association of Law Libraries was founded in 1980 as the Phoenix Area Association of Law Libraries.  It became a chapter of the American Association of Law Libraries (AALL) in 1983.  The current name was adopted in 1994.





AzALL is available on the Internet at: � HYPERLINK "http://www.aallnet.org/chapter/azll" ��www.aallnet.org/chapter/azll�





Note that membership forms, grant forms, and the like are available on the Association’s website.





Meetings:


AzALL generally meets the third Thursday of the month.  





List-Serv


� HYPERLINK "http://www.aallnet.org/chapter/azll/list.htm" ��http://www.aallnet.org/chapter/azll/list.htm�





AzALL Website





Karen Anderson, AzALL’s webmaster, has done considerable work in updating the website. Take a look and send any comments or suggestions to Karen (see her address above).





The Website is at:


� HYPERLINK "http://www.aallnet.org/chapter/azll/" ��http://www.aallnet.org/chapter/azll/� 





Note that you can get to most of the AALL chapter websites via AALL:


� HYPERLINK "http://www.aallnet.org/index.asp" ��http://www.aallnet.org/index.asp�  





You can also get to the Special Interest Sections and their newsletters via the AALL website.  These groups often have very interesting and helpful newsletters.








March Meeting





Thurs. March 16





Noon





Jenning, Strouss





Brown Bag





Strategies for Succession:


A Study-by-Flashlight!





Charlotte Graesser Henderson


Library Services Manager, Quarles & Brady/ Streich Lang LLP





	Where were you when the lights went out during the Great East Coast Blackout of 1965?  Okay, so you weren't living in New England at that time, or you weren't living yet. And either way I'm sure you could care less that I was reduced to study-by-flashlight for Mrs. Hendrickson's Latin test the next day! But at least I was prepared! If by chance you do remember the Blackout or you were in high school or college around that time, succession planning is most likely already on your retirement readiness to-do list!


	But wait a minute! Even if you aren't getting ready for retirement, succession planning should be of interest! I recently wrote a short article for my firm's in-house monthly blurb on this very topic! In my article I pointed out that the unexpected will happen!  It's not always a retirement looming on the horizon, but vacations, expected and unexpected Family Medical Leave, relocation and the occasional hurricane that make it important for all of us to be prepared. 


 	And what about succession planning for the next generation of law librarians? What are you doing for your library team to ensure the seamless migration of services in the event a staff member is out on Family Medical Leave to take care of a parent or become one? Succession planning also is not just about library services. What are you doing to ensure ongoing professional training and career strategies for staff members? 





Top Ten Strategies!





     10:  Make a list, check it twice, and delegate


9:  Identify tasks that only one person knows how to resolve, and make sure   someone else also has the "key"	                                                     


8: Encourage staff to attend and actively participate in local Chapter activities, and acknowledge when they do


7: Encourage membership and active participation in AALL activities, and acknowledge when they do


6: Encourage staff to attend local vendor training opportunities


5: Encourage staff to write articles in firm or other publications, and acknowledge when they do


4: Share articles of interest and ask your staff to do likewise


3: Create a perpetual monthly calendar of annual library tasks 


2: Pass the torch for Library Week activities





And the number one strategy:





1: Keep a flashlight handy, and check the batteries on a regular basis. You never know when you'll have a Latin test the next day!





(








AALL Scholarships     	   (forwarded by Marcy McCahan)





The AALL Scholarship Committee is please to announce the availability of three scholarships to assist individuals in achieving their goal of becoming a law librarian. Applications for each scholarship are available at � HYPERLINK "http://www.aallnet.org/services/scholarships.asp" \o "http://www.aallnet.org/services/scholarships.asp" �http://www.aallnet.org/services/scholarships.asp�.  These scholarships are designed to assist individuals studying to become law librarians with their educational expenses. Application deadline is April 1st, 2006. A brief description of each category available is listed below.


 


Library Degree for Law School Graduates �Awarded to a law school graduate working towards a degree in an accredited library school with the intention of having a career as a law librarian. 


Library School Graduates Attending Law School �Awarded to a library school graduate working toward a degree in an accredited law school with the intention of having a career as a law librarian 


Library Degree for Non-Law School Graduates �Awarded to a college graduate with meaningful law library experience who is a degree candidate in an accredited library school with the intention of having a career as a law librarian 


Library School Graduates Seeking A Non-Law Degree �Awarded to library school graduates who are degree candidates in an area, other than law, which will be beneficial to the development of a professional career in law librarianship and who intend to have a career as a law librarian. 


Law Librarians in Continuing Education Courses �Awarded to law librarians with a degree from an accredited library or law school who are registrants in continuing education courses related to law librarianship. 


� HYPERLINK "http://www.aallnet.org/services/sch_strait.asp" \o "http://www.aallnet.org/services/sch_strait.asp" �AALL & Thomson West - George A. Strait Minority Scholarship Endowment��The George A. Strait Minority Scholarship is awarded to college graduates with law library experience who are members of a minority group as defined by current U.S. government guidelines and are degree candidates in accredited library or law schools and who intend to have a career in law librarianship. 


� HYPERLINK "http://www.aallnet.org/services/sch_connolly.asp" \o "http://www.aallnet.org/services/sch_connolly.asp" �James F. Connolly LexisNexis™ Academic & Library Solutions Scholarship��The James F. Connolly LexisNexis™ Academic & Library Solutions Scholarship is awarded to library school graduates with law library experience who are presently attending an accredited law school with the intention of having a career as a law librarian. 


 


For further information, please go to the website above or contact me at � HYPERLINK "mailto:jenny.kanji@lexisnexis.com" \o "mailto:jenny.kanji@lexisnexis.com" �jenny.kanji@lexisnexis.com�.





Jenny Kanji, Chair


AALL Scholarship Committee


 








- : Patent Workshop :-


Fri  Dec 3   Quarles & Brady





for info. contact:


Beth Schneider at (602) 274-7955





March Meeting





Our March meeting will take place at Jennings Strouss on Thurs., March 16.  It will be a brown bag lunch.  We will be having it in the library as all the conference rooms are taken that day.  The topic is an open discussion forum for whatever anyone has to share that would be of interest to the group.  Hope to see you then!!!  Parking will be provided directly under the building and validated.


 


P.S.  Cookies by Paradise Bakery and beverages provided.  :)


 


Marcy





April Meeting





Hi all,


Looking for a place to have our annual business meeting in April when we vote for new officers for 2006/07.  Please let me know if you can accommodate.  Thank you!!


 


Marcy








Nominations 


�In April there will be elections for officers. If you are interested in serving please contact me at 965-4868 or � HYPERLINK "mailto:marianne.alcorn@asu.edu" �marianne.alcorn@asu.edu� Don’t be shy, nominate yourself or volunteer. 





Grants and Scholarships 


�SWALL will be held in Austin, Texas April 6-8. �AALL will be in St. Louis, Missouri, July 8-12 


�There is one grant for $750 to SWALL, two grants for up to $1000. to the AALL annual meeting, and a full registration grant to AALL (given to us by AALL).





Grant Applications must be received by March 1 for SWALL and April 1 for AALL grants. The application for grants is on the AzALL website.





We are encouraging applications from newer librarians, librarians active in AALL or AzALL, currently enrolled M.L.S. or J.D. students planning careers in law librarianship, AzALL members who have never received a grant or did many years ago, members who have been unable to attend due to lack of financial support. 





PLEASE APPLY!





Awards 


�I’m also accepting nominations for the AzALL Distinguished Member Award.  Letters of recommendation should specify nominee’s contribution to AzALL and be received by April 15.





Marianne Alcorn �Ross-Blakley Law Library �Arizona State University �email: marianne.alcorn@asu.edu �Phone (480)965-4868 �Fax (480) 965-4283 

















Newsletter Editor	


	


Walt Doherty


WDoherty5@cox.net





General Stuff:


Done in Microsoft Word ®


Distributed by List-Serv.    Printed Mar, Jun, Sept, Nov/Dec.





Contact the editor with items, corrections, comments, and/or suggestions at wdoherty5@cox.net








Job Announcements��Job notices can be found on the AzALL Website.  





Also check out the Arizona SLA website, � HYPERLINK "http://www.sla.org/chapter/caz/jobs.html" ��http:�//www.sla.org/chapter/caz/jobs.html�  





and the State Library’s site � HYPERLINK "http://www.lib.az.us/jobs/" ��http://www.lib.az.us/jobs/�. 


�














West Excellence in Law Librarianship Scholarships 


�This scholarship is for students working toward graduate-level degrees related to law librarianship. You must be a U.S. citizen accepted to or attending a U.S. program to be eligible.





The West Excellence in Law Librarianship Scholarships program encourages leadership and excellence within the profession. The program awards scholarships of $2,500 each year to several full-time students working toward graduate-level library science degrees with a demonstrated interest in law librarianship. Law librarians pursuing library science, law or graduate-level technology or computer science degrees as continuing education within the profession are also eligible.





Applications are accepted between Dec. 1 and Feb. 28 for the following academic year. Once the application period ends, recipients are selected by an independent scholarship advisory board made up of practicing law librarians from private, academic, corporate, and government law libraries.





Please note that applications can only be accepted during the months of December, January and February. No scholarships will be awarded for degrees completed before 2006. You must have 2 or more semesters left to complete before graduation to be eligible.





Application Information 


�Scholarship applications are accepted ONLY between December 1 and February 28 for the upcoming academic year (starting in the fall). Applications received before or after this three-month application window will NOT be considered. Scholarship winners for each academic year are announced in April during National Library Week. You must be a U.S. citizen accepted to or attending a U.S. program to be eligible. 





All applicants will be required to submit the following: 


Resume, – including education, professional activities and law librarian employment experiences. 


Personal statement – as detailed on application form. 


Essay – as detailed on application form. 


Three letters of recommendation sent directly to West from the writers. Letters should be written by people who have known you in different environments (professors, colleagues, supervisors, committee members, etc.) and should address professional abilities with examples. Preference will be given to applicants whose letters reflect a diversity of sources. (Please ask for letters early as writers often require long lead times.) 


Acceptance letter for a qualifying program from your school's admissions office or official transcript from current program of study. (Pending applications will not be considered.) 


Application form, which will be available for download at � HYPERLINK "http://west.thomson.com/librarian/scholarships/excellence.asp" �http://west.thomson.com/librarian/scholarships/excellence.asp� from December 1 through February 28. Must be printed and signed by applicant.�


If you have any questions, contact � HYPERLINK "mailto:lori.hedstrom@thomson.com" �Lori Hedstrom� at lori.hedstrom@thomson.com. �Send the complete set of application materials listed above to: �   Lori Hedstrom				West�   Senior Manager, Librarian Relations		610 Opperman Drive�   Mail Stop D5-N190			Eagan, MN 55123-1396�					�








Horror Story!?





“Baker & McKenzie shelves librarians”





This was ten years ago, but have things changed?  Are we still undervalued?  Do we undervalue ourselves?





Baker & McKenzie shelves librarians


Reuben, Richard C. ABA Journal. Chicago: Jul 1995.Vol.81 pg. 26, 1 pgs


Abstract 


   Baker & McKenzie, the world's largest law firm, recently fired all librarians at its Chicago office. The mass firing has touched off a storm of protests and boycott threats among law librarians nationwide.





Task force formed in wake of Baker & McKenzie layoffs


Gladwell, Gina Farrell. Legal Assistant Today. Costa Mesa: Jul/Aug 1995.Vol.12, Iss. 6;  pg. 17, 1 pgs


Abstract 


   The American Association of Law Libraries has created a Task Force on the Value of Law Libraries in the Information Age, following the without-notice termination of all 10 law librarians at the Chicago offices of Baker & McKenzie.





Life after Baker & McKenzie


Gladwell, Gina Farrell. Legal Assistant Today. Costa Mesa: Sep/Oct 1995.Vol.13, Iss. 1;  pg. 18, 1 pgs


Abstract 


   According to Karin Donahue, librarian at Gardner, Carton & Douglas, nearly all of the librarians and library assistants laid off by the Chicago office of Baker & McKenzie found new positions within days of the layoffs.





Outsourcing in private law libraries since the Baker & McKenzie action


Miles, Kevin. The Bottom Line. Bradford: 1996.Vol.9, Iss. 2;  pg. 10


Abstract 


   Outsourcing in business is not a new phenomenon. However, based on the reaction of private law librarians to the termination of the entire library staff at the Chicago office of the law firm of Baker & McKenzie, it would seem that law librarians may have understandably overreacted. It is not everyday that an entire library staff is terminated. Contracting for library services may become a growing field for law librarians because it is a management tool that administrators will use to control costs, and it will be an emerging job market for law librarians whose lifestyles demand the flexibility that a full-time job does not offer. Contract working is a way of life among computer programmers, attorneys, doctors, nurses, accountants and other professions. This time has come to the library profession, whether or not librarians want to accept it.





- - - - - - - - - -


�
Well, some things are looking up��In some cases, law librarians seem to be getting some well deserved recognition.





English law librarians see responsibilities, salaries rise dramatically


Katie Taylor. Knight Ridder Tribune Business News. Washington: Jan 16, 2005. pg. 1


Abstract 


   Sue Roe, chairwoman of the British and Irish Association of Legal Librarians, says: "It is the handling of internal information as opposed to external material sources that has transformed the role. It is a high pressure job, but the opportunities are terrific."


   The average salary for a head librarian at one of the top 100 law firms is about 45,000 pounds, up from 35,000 pounds in 2000. A director of knowledge management can earn 100,000 pounds plus bonuses of 30 per cent of salary. In contrast, a public librarian could expect 25,000 pounds a year.





Computerized services haven't replaced the law librarian


Kathy Bergstrom. Business Courier. Cincinnati: Sep 10, 2004.Vol.21, Iss. 21;  pg. 25


Abstract


   Law librarian Margaret Toole saw her firm's library space shrink about 80 percent last fall when Schottenstein Zox & Dunn LPA moved to new offices.


   Yet Toole, who is manager of information resources at the Columbus law firm, said she's as busy as ever.


   Local law librarians say that lawyers have long done their own basic legal research. But it's often more cost-effective and efficient for librarians to conduct the more complicated probes.





The New Law Librarian. 


By: Carter, Terry. ABA Journal, Jul2004, Vol. 90 Issue 7, p34-35, 2p, 1c; 


Abstract: 


   Deals with the billable hours that will be required by law firms to law librarians. Result of a survey on billable hours of law librarians posted on a listserv for the private Law Libraries section of the American Association of Law Libraries; Roles of law librarians in law firms; Benefits of law librarians to lawyer and clients.





Strike Up the Brand


Jill Strand. Information Outlook. Washington: May 2004.Vol.8, Iss. 5;  pg. 11, 5 pgs


Abstract 


   After a decade of reassessing the roles and working to communicate the value solo librarians contribute to organizations, too many companies and executives are unsure where to put them on the organizational chart, and too often their salaries do not reflect their level of training or experience. Recent announcements of library closings on the solo librarians' online discussion list prompted a few listserv members to ask what could be done to change misguided perceptions of their profession. Here, Strand takes a new look at how to market a solo librarian's value to the rest or the world.





Supporting Cast. 


By: Mierau, Shaunna. Library Mosaics, May/Jun2003, Vol. 14 Issue 3, p27, 3/4p; 


Abstract: 


   Focuses on the author's management of the Edmonton, Alberta library of the law firm Field Atkinson Perraton LLP. Job responsibilities; Professional and personal growth opportunities; Support staff activities; Membership in various librarian organizations.


 


Library outsourcing: A new look


Carol Ebbinghouse. Searcher. Medford: Apr 2002. Vol. 10, Iss. 4; p. 63 (6 pages)


Abstract 


   The market for outsourced services to remote users appears to be growing. Jones' e-global library, developed at the library of Jones International University, "decided to broaden the concept of the Internet-based library and create an enhanced service of value to all institutions supporting online students .... We felt the library would help two distinct providers.





Dinosaur or dynamo? The future for the subject specialist reference librarian


John Rodwell. New Library World. London: 2001.Vol.102, Iss. 1/2;  pg. 48


Abstract 


   Whether a reference librarian needs a good subject background to provide a quality service, or can rely upon generic professional skills, is an old debate. However, it is sharpened once again by the emerging changes in reference services in the digital environment, in particular sophisticated end-user access to information resources. Already in recent years subject expertise, which is not the same as subject knowledge, has been somewhat overshadowed in the recruitment and training of librarians by requirements for advanced technological and other, for example training, skills. However, amongst the wide range of skills and knowledge required by current practice in reference, and especially for the future roles envisaged for librarians, are an understanding of specific client needs and information sources, which constitute the traditional strengths of subject specialists.





Case sensitive: Law librarians adapt to Net expectations. 


By: Estes, Mark E.. Library Journal, 7/1/98, Vol. 123 Issue 12, p44, 3p, 1 graph, 1c; 


Abstract: 


   Focuses on the challenges faced by law librarians to deliver innovative and cost-effective legal information in the face of technology. The use of the Internet and CD-ROMs as opposed to books; The cost of keeping libraries current; Speculation on the future of law libraries. INSETS: About Law libraries; Net result: More computers, less room.





- - - - - - - - - -











Richard Teenstra





It is with much sorrow that we inform you that Richard Teenstra, our Court’s Law Library Director and Administrator for the Self-Service and Family Violence Protection Centers, has passed away.  Richard has been with our Court more than twenty years, and was highly dedicated and passionate about the law.  The Court depended on his administrative capabilities to oversee the law library and even more so depended on his legal and analytical writing in preparing legal memorandas.  Richard is one of those people that the Court will never be able to replace.  His historical knowledge of the court system along with his legal abilities resulted in a work product that could not be challenged.  





Richard is survived by his two teenage sons.  Please keep Richard's children, loved ones and co-workers in your thoughts.  





Information on visitation and memorial services will be provided shortly. 


 


 


Marcus W. Reinkensmeyer


Court Administrator
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